
 

CCS Insights: 

Retrenchment 31 – 

Actions to be taken during 

Retrenchment Exercise 

 

 

 

2020 90/ 

Feel the CCS & Co Difference 

CCS & CO [CHARTERED ACCOUNTANTS] | CCS Insight 



June 9, 2020 

[CCS INSIGHTS: RETRENCHMENT 31 – ACTIONS TO BE TAKEN DURING 
RETRENCHMENT EXERCISE] 

 

  1 | CCS & CO [Chartered Accountants] 

 

Retrenchment Exercise 

Actions to be taken during Retrenchment Exercise 

 

 

Hold discussion with employee or their trade union

If you haven’t done it yet, Offer VSS or MSA

Choose who is to be retrenched

Give notice to employees involved in Retrenchment 

Pay termination benefits to those entitled

Assist the affected employees in finding work

Notify Department of Labour
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裁员行动 

在裁员行动中所应该采取的行动 

 

 

与员工或他的职工会讨论

如果还没有做过，先实行自愿离职或互惠离职计划

选谁被裁员

给予涉及裁员的员工通知

给予符合资格的员工裁员赔偿福利

协助涉及裁员的员工寻找工作

知会劳工部



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

CCS & Co  

© 2020 CCS. All rights reserved. Not for further distribution without the permission of CCS & Co. “CCS” 
refers to the network of member firms of CCS & Co. The information contained in the slides represents 
the views of CCS and does not constitute the provision of professional advice of any kind. The 
information contained in the slides is based on our interpretation of existing legislation as at the 
published date. While CCS makes reasonable efforts to provide information which we believe to be 
reliable, we make no representations or warranties that the information provided is complete, accurate, 
up to date or non-misleading. The information provided herein should not be used as a substitute for 
consultation with professional advisers. Before making any decision or taking any action, you should 
consult a professional adviser who has been provided with all the pertinent facts relevant to your 
particular situation. No responsibility for loss occasioned to any person action or refraining from action 
as a result from using the information in the slides can be accepted by CCS.  

 

 

For further consultation, please 

contact: 

Chin Chee Seng 

Partner 

+6012 365 4331 

cschin@ccs-co.com 

 

Jared Low 

Assurance Manager 

+6018 763 4813 

jared@ccs-co.com 

 

Wong Woei Teng 

Audit Manager 

+6017 237 8233 

woeiteng@ccs-co.com 

 

Vivian Lim 

HR Manager 

+6012 618 6220 

vivian@ccs-co.com 

 

Yap Huey Shan 

Assistant Audit Manager 

+6012 369 7222 

hueyshan@ccs-co.com 

 

 

 


