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Movement Control Order

With the implementation of the Movement Control Order (“MCO”) pursuant to The
Prevention and Control of Infectious Diseases (Measures within the Infected Local Areas)
Regulations 2020 ("Regulations") which lapsed on 31 March 2020:

With the exception of businesses deemed essential under the Regulations,
every business whose employees cannot work remotely (work from home)
must cease their operations during the relevant period (* Note 1).

Six set of regulations have been issued thereafter and are in force from 1 April 2020 to 9
June 2020 (“New Regulations”).

p.U.(A) 109 Prevention and Control of Infectious Diseases (Measures within the
o Infected Local Areas) (No. 2) Regulations 2020
Prevention and Control of Infectious Diseases (Measures within the
P.U.(A) 112 ,
Infected Local Areas) (No. 2) (Amendment) Regulations 2020
p.U.(A) 117 Prevention and Control of Infectious Diseases (Measures within the
o Infected Local Areas) (No. 3) Regulations 2020
p.U.(A) 134 Prevention and Control of Infectious Diseases (Measures within the
e Infected Local Areas) (No. 4) Regulations 2020
p.U.(A) 136 Prevention and Control of Infectious Diseases (Measures within the
T Infected Local Areas) (No. 5) Regulations 2020
p.U.(A) 147 Prevention and Control of Infectious Diseases (Measures within the
T Infected Local Areas) (No. 6) Regulations 2020

As a result of the Order, many of the businesses operating in Malaysia are legally obligated
to cease operations temporarily (* Note 1).

(*Note 1): However, under a new conditional aspect to the MCO, subject to
conditions and standard operating procedure, almost all economic sectors
and business activities are allowed to resume business from the 4 May
onwards.
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The enforcement of the MCO has a purpose. There is social responsibility in the context of
health, safety and the general welfare of the population.

However, the impact of the enforcement of the MCO is that both employers and employees
suffer adverse consequences.

Refer to the FAQ and Guidelines issued on 19 March 2020 by the Ministry of Human
Resources pertaining to Covid-19 and the MCO:

The guidelines forces employers to pay full wages and allowances to all
employees during the duration of the order from March 18 -31 although
workers were barred from working, as the vast majority of the offices,
factories and businesses were ordered closed.

However, this requirement’s gotten some criticism.

Most of the employers are confused about the different opinions expressed by the Human
Resources Department, human resources consultants and even lawyers, because according
to the Guideline issued by the Human Resources Department, employees who cannot work
during this period are entitled to full pay.

However, Human Resources Department seems to be "silence" on whether or not mutual
agreement by both parties is allowed.

In the Economic Stimulus Package announced on 6 April 2020, Prime Minister Muhyiddin
Yassin announced that he understood the difficulties faced by employers in retaining their
employees in these trying times.

In this regard, the Government encourages employers to actively engage with their
employees on employment terms including the options of pay cuts and unpaid leave during
the MCO period.

Employers and employees may refer to the Department of Labour to seek advice on

solutions for issues raised.

Any negotiations should be subjected to employment laws currently being enforced (e.g. the
Provisions for minimum wages) The objective is that the rights and welfare of both sides are

taken care of, hopefully.
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